European Journal of Interdisciplinary Studies
Volume 8, Issue 1, 2023 - ISSN 2411-958X (Print) - ISSN 2411-4138 (Online)

Employed Students' Development Challenges in Georgia

Ekaterine Gulua', Natalia Kharadze?

'PhD in Economics, Manager of HPML, Professor of TSU; %in Economics, CEO of HPML,
Professor of TSU

“ekaterinegulua@gmail.com

Submitted: 2022-11-28 - Accepted after Revision: 2023-02-28 - Published: 2023-03-28

THEORETICAL / CONCEPTUAL ARTICLE DOI: 10.26417 /ejis.v4i2.p188-208

Abstract

Caring for human resource development is an important issue in all
directions, on a macro, micro, and individual level CITATION Gul13 \t \l
1033 (Gulua, Ekaterine, 2013). This is the key pillar of effectiveness and
progress CITATION Gul12 \l 1033 (Gulua, Ekaterine, 2012), this is a
resource that is responsible for rational development of all other resources.
The level of human resource development is directly proportionate to the
development of the organization, the country's development, and
conversely the more developed a country, an organization is, the more
appreciated are the people - the main factor of its success CITATION Gul142
\l 1033 (Gulua, Ekaterine;, 2014). The developed countries differ from
developing ones by the attitude towards a person, his/her potential.
Therefore, organizations need to take care of people in many ways: spiritual,
physical, intellectual (basic, emotional, social), career development. Only in
this case the organization gets dedicated, case-oriented, highly qualified
employees. At the same time, the main moral responsibility for their
managing power is simplifying development opportunities for the human
being. CITATION Gul11 \l 1033 (Gulua, Ekaterine;, 2011). One of the most
interesting issues in human resource management is the management of
human resource development. Consequently, it provides good opportunities
for scientific research. The main purpose of the functioning of human
potential management laboratory is the actualization of these issues at all
levels in Georgia. The present work is dedicated to studying employed
students’ challenges in Georgia. The issue of employed students’s
development is complex and depends on many issues such as: country
development level, level of students’ consciousness and their material
status, development level of higher education institutions, employers'
organizational policies, etc. The aim of the present paper is to evaluate the
attitude of the organizations towards the employed students-colleagues.



European Journal of Interdisciplinary Studies Vol. 8, No. 1, 2023

Keywords: Personal Development, Employed Students’s Development, Career Management

[1] Gulua, Ekaterine; Kharadze, Natalia;. (2018, Jul 24). Employed Students' Development
Challenges in Georgia. European Journal of Interdisciplinary Studies, Volume4, Issue 2, pp.
188-208.

[2] Gulua, Ekaterine; Kharadze, Natalia;. (2017, Octomber 6). Impact of Time Management on
Personal Development of Master’s Degree Students. European Journal of Social Sciences
Education and Research, pp. 110-118.

[3] Gulua, Ekaterine; Kharadze, Natalia;. (2018, March 2). Organization Culture Management
Challenges. European Journal of Interdisciplinary Studies, pp. 67-79.

[4] Gulua, Ekaterine; Mikaberidze, Akaki. (2015). Exigency of Effective Cooperation between
Higher Education Institutions and Business Organizations in Post Soviet Georgia.
Proceedings of Multidisciplinary Academic Conference on Economics, Management and
Marketing (pp. 7-11). Prague: EBSCO INFORMATION SERVICES.

[5] Gulua, Ekaterine;. (2017). Strategic Human Resource Management (Lecture Course).
Thilisi.

[6] Gulua, Ekaterine;. (2011). The Ethical Management Issues in Organisation. Proceedings of
the Scientific-Practical Conference Devoted to the 20th Anniversary of Kutaisi University:

“Contemporary Problems of Economics and Business and Trends of Development”, (pp.
54-57). Kutaisi.

[7] Hussey, Trevor ; Smith, Patrick ;. (2010). The Trouble with Higher Education, A Critical
Examination of our Universities. London, New York: Taylor & Francis.

[8] Kasradze, Tea. (2014). Investment Environment in Georgia and and Domestic Investment
Potential of the Country. International Scientific-Analytical Journal Ekonomisti #5, pp. 33-43.

[9] Kasradze, Tea. (2013). Poverty - A Global Socio-Economic Problem. Caucasus
International University HERALD #5, pp. 15-18.

[10] Kasradze, Tea. (2016). Public Finance Management Reform in Georgia and Its
Compatibility with the EU practice. The works of the International Scientific Conference:
European Union Association Agreement:legal, political and economic aspects. Thbilisi:
Caucasus International University.

[11] Kasradze, Tea. (2018). Trends of Financing for Development in Georgia. American
Scientific Journal #21, pp. 32-40.

[12] Kasradze, Tea; Zarnadze, Nino. (2018, May). Enhancing Workforce Competitiveness
through Improving Quality of Education - An Indispensable Means for Overcoming Poverty.
International Journal of Innovative Technologies in Economy, pp. 19-21.

[13] Kharadze, Natalia; Gulua, Ekaterine. (2016). Self Management Peculiarities of Master’s
Students in Georgia. CHALLENGES OF GLOBALIZATION IN ECONOMICS AND BUSINESS (8.
613-616). Thilisi: Universal.



European Journal of Interdisciplinary Studies Vol. 8, No. 1, 2023

[14] Kharadze, Natalia; Gulua, Ekaterine. (2017). Time Management Pecularities of Shota
Rustaveli State University MA Students. Innovative Economics and Management, 20-25.

[15] Kharadze, Natalia; Gulua, Ekaterine. (2017). Time Management Peculiarities Based on
Gender. I International Scientific and Practical Conference: Forsight-management: best world
practice of development and integration of education, science and business (pp. 39-42). Kyiv-
Thilisi: Vyshemyrkyi.

[16] Kharadze, Natalia; Gulua, Ekaterine;. (2018). Analyze of Students’ Attitude Survey of

Professor Evaluation Criteria. Journal Innovative Economics and Management, Volume 5, pp.
122-131.

[17] Kharadze, Natalia; Gulua, Ekaterine; Duglaze, Davit. (2017, Octomber 6). Free-Time
Management among Master’s Degree Students of Georgia. European Journal of Social
Sciences Education and Research, pp. 24-33.

[18] Kharadze, Natalia; Gulua, Ekaterine;. (2018). Implications of Students’ Attitude Survey of
Professor Evaluation Criteria. Journal Innovative Economics and Management, Valume 5, pp.
122-131.

[19] Kharadze, Natalia; Gulua, Ekaterine;. (2018, March 2). Organization Conflict
Management Challenges. European Journal of Economics and Business Studies, pp. 30-41.

[20] Kharadze, Natalia; Gulua, Ekaterine;. (2018, jul 24). Personal Development Peculiarities
on Gender Perspective in Georgia. European Journal of Multidisciplinary Studies, pp.
111-123.

[21] Locke, William; Cummings, William K.; Fisher, Donald;. (2011). Changing Governance
and Management in Higher Education. London New York: Springer Science+Business Media
B.V.

[22] Meek, L. V., Goedegebuure, L., Santiago, R., & Carvalho, T. (2010). The Changing Dynamics
of Higher Education Middle Management. London New York: Springer Science+Business
Media B.V.

[23] Schwab, Klaus; Sala-i-Martin, Xavier; Samans, Richard;. (2017-2018). The Global
Competitiveness Report 2017-2018. World Economic Forum,.

[24] Scott, Amy; Hershey, Metcalfe. (2006). Knowledge management and higher education: a
critical analysis. London, Singapore, Melbourne: Idea Group Inc.

[25] Law of Georgia on Higher Education, Article 33, Paragraph 1.

© 2023 The Author(s). Published by Mentisia under the CC BY 4.0 license (creativecommons.org/
licenses/by/4.0).



	Employed Students' Development Challenges in Georgia
	Abstract


